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www.osha.gov/
coronavirus/ets
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The Least You Need to Know:  On June 24, 2021, the OSHA Emergency Temporary Standard 
(ETS) effective June 21, 2021, was published in the Federal Register. The new ETS applies to home health and 
hospice, with additional requirements for inpatient hospice.

Actions of a Prudent 
Hospice™ 

ONE. Know that PPE and mitigation strategies must 
still be adhered to in the field or facility while seeing 
patients.  The ETS decision tool should be completed to 
determine if your agency has flexibility in the office.

TWO.  Review your current emergency plan to 
determine if it covers these OSHA ETS requirements.  If 
not, amend the plan to ensure all requirements are met. 

THREE. Provide additional ETS education, and support 
for your employees, who may have COVID Fatigue.  
Encourage vaccination, and ensure time off as needed for 
your team to get the vaccine!

Getting Back to 
“Normal”
After a year of emergency response to 
the worldwide pandemic, society is trying 
to “get back to normal”.  Nationally mask 
mandates have been discontinued, and 
the CDC has opened up opportunities 
for vaccinated people in public and 
workplaces.  This left some hospice 
agencies with questions of how this 
affected their policies.

Hospice agencies now have additional 
clarity from OSHA, on top of the CMS 
guidance that for healthcare, mitigation 
strategies must remain in place for the 
safety of their employees and patients.  
In the rule published, OSHA quoted 
the Hospice CFR on Infection Control 
and Surveillance, which lends itself as a 
foundation for the instructions in the ETS. 

OSHA states “In-home healthcare providers 
have a high risk of infection from working 
close to patients and possibly their family 
members or other caregivers in enclosed 
spaces (e.g., performing a physical 
examination, helping the patient bathe)”.

Changes detailed on page 2.
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One key to defining the level of mitigation strategies in your office setting is the vacci-
nation status of employees, including in-office. Is your workplace covered by ETS Deci-
sion tool? https://www.osha.gov/sites/default/files/publications/OSHA4125.pdf 

OSHA states all hospices must have a “COVID-19 Plan” (similar to the Viral Pandemic Plan 
mandated in Appendix Z for Emergency Planning Regulations).  There is template for the plan 
you can complete: https://www.osha.gov/coronavirus/ets 

NOTE: The hospice agency’s specific plans should be completed in the right hand column.  By 
reading the Plan details provided in this template, it provides clarity in a checklist format, of the 
requirements of the ETS.
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Notes on States
21 States and Puerto Rico 
have OSHA State Plans that 
meet and exceed federal 
OSHA and are federal OSHA 
approved. Check with your 
State Plan if listed – their 
guidelines must meet or 
exceed the above by July 21, 
2021. 

These states include: 
Alaska, Kentucky, North 
Carolina, Vermont, Arizona, 
Maryland, Oregon, Virginia, 
California, Michigan, Puerto 
Rico, Washington, Hawaii, 
Minnesota, South Carolina, 
Wyoming, Indiana, Nevada, 
Tennessee, Iowa, New 
Mexico, Utah

The ETS also addresses the need to provide time off for employees 
to obtain vaccinations.

Name a COVID 19 Safety Coordinator

Hazard Assessment and Worker Protection 
related to how and when employees may 
be exposed to people with suspected or 
confirmed COVID 19. You will need a policy 
on determining an employee’s vaccination 
status. Vaccination remains “encouraged”. 

Policies and procedures needed are defined, 
including use of Standard and Transmission 
based precautions. Review OSHA Mini-
respiratory Protection program. 

PPE must include facemasks, at times face 
shields, and respirators as needed, provided 
by the employer. Cloth masks are not 
approved. Instruction on when to use and 
how to use. All must be FDA approved. 

Address: physical distancing, 
use of barriers, cleaning and 
disinfecting, ventilation and 
HVAC systems, health screenings. 

Employer-employee notification 
of exposure or illness, with a 
sample log, as well as removing 
the employee from work and 
guidelines for return. Employee 
training is defined. 

Employer recordkeeping and 
working with other employers. 

Screen patient, and others 
present within area in the home, 
when entering private residences.

ETS Requirements Checklist:

https://www.osha.gov/sites/default/files/publications/OSHA4125.pdf
https://www.osha.gov/coronavirus/ets

